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系、所：                             教師姓名：                        出生年月： 
Department/Institute:                  Name of Applicant:              Date of Birth：        

大 項 
Item 

中  項 
Sub-item 

細         則  
Grading criteria   

自考評分數

Self-grading 
系考評分數

Department grading 

教學 
(100 分) 

Teaching 
(100 points) 

課程及論文指導（50
分） 

Course assignment and 
thesis/dissertation 
advising（50%） 

1. 授課 1 學分每學期得 0.5 分計，參與教學多元評估之課程 1 學分每學期

得 0.75 分。英語授課學分數再乘以 1.05。 
0.5 points scored for 1-credit course assignment per semester, and 0.75 points 
for 1-credit course assignment for multi-teaching assessment curriculum per 
semester. The points scored for an English-instructed course is multiplied by 
1.05. 

 

 

 

 
2. 指導碩士研究生每 1 畢業學生 2 分計、博士研究生每 1 畢業學生以 4 分

計，(共同指導者平分計算) 。  
2 points scored for advising a graduating master’s student; 4 points scored 
for advising a graduating doctoral student (points equally shared among 
co-advisors). 

  

3. 著作教科書本供本校開授課程教學使用每科 6 分，應以公開發行銷售為

準。 
6 points scored for textbooks composed and designated for each course 
offered by NCKU, which should be subject to public release and sale. 

  

Teaching performance
（50%） 

1. 系教評會考評成績占 25 分。 
A scale of 0 to 25 points based on the assessment of the Department Faculty 
Evaluation Committee 

 

 

 

 2. 教學反應調查成績占 25 分。 
A scale of 0 to 25 points based on the results of the student feedback 
questionnaire survey. 

  

合計： 
Subtotal:   

註： 
教學績效評分之標準，應考慮近 5 年學生教學評鑑分數及學生訪談、課程難易、給分高低、教師開課情形、教師上課勤惰等因素。 
Note:  
Evaluation criteria for teaching performance should be based on factors, such as the student feedback survey, student interviews, difficulty of course,  
grading, course assignment, and class instruction, over the past five years. 
權重 Weight 受評人擇定權重

Self-selected weight 
本項得分（依擇定權重計算） 

Score (calculated based on self-selected weight)  
30%~70%   

 

研究 
(100 分) 
Research 
(100 points) 

1. 在 SCI、SSCI、ABI 或具同等水準以上列名之期刊上發表者，每篇得 10-30 分。（得分詳註 7） 
10 to 30 points scored for each paper published in journals covered by SCI, SSCI or ABI, or those 
with equivalent standards. (point calculation according to Note 7) 

  

2. 在 TSSCI、EI、ABI、EconLit、JEL、FLI 或具同等水準以上列名之期刊上發表者，每篇得 4-8
分。 
4 to 8 points scored for each paper published in journals covered by TSSCI, EI, ABI, EconLit, JEL, 
FLI, or those with equivalent standards. (point calculation according to Note 7) 

  

3. 在其他有嚴謹審查制度期刊上發表者，每篇得 2-8 分。 
2 to 8 points scored for each paper published in journals with a rigorous review system. 

  

4. 參加有全文審查制度（應提出證明）之學術會議發表論文者，每篇得 1-2 分。 
1 to 2 points scored for each paper presented in an academic conference, with a certificate of 
full-text review. 

此四

項最

高得

50 分

a 
maxi
mum 
score 
of 50 

 

 

 

 

5. 發表科技部審核通過之專書者或在專書上發表論著者，每本/篇至多 8 分。 
A maximum of 8 points for each article published in MOST-approved specific-themed books or 
other specific-themed books. 

  

6. 5 年內（教授/副教授）或 3 年內（助理教授/講師）獲科技部研究傑出獎每次得 10 分，獲

科技部甲等獎助（含主持人費）每次得 3-5 分，獲科技部或其他政府機構研究計畫每件得

1-5 分。 
10 points scored each time as a recipient of the MOST Outstanding Research Award; 3 to 5 
points scored each time as a recipient of the Grade-A (Excellent) Research Award or as a 
principal investigator of a MOST-granted research project; 1 to 5 points scored for each project 
commissioned by MOST or other government institutions; within the last 5 years (by a 
full/associate professor) or the last 3 years (by an assistant professor/lecturer). 

  

7. 其他足以評估受評者研究之具體證明。 
Other significant certificates as evidence of research excellence   

合計：(請另表列著作目錄，並需附上全文) 
Subtotal: (Please attach a list of works, with full texts.)   

國立成功大學統計學系教師評量表 
NCKU Department of Statistics Faculty Evaluation Form 

 



 (100 分) 

註： 
1.同一著作或研究報告之作者多於一人時，以比例加權計分。計分方式為兩位作者時第一位占 2/3，第二位占 1/3；三位以上作者時，第一位

作者 1/2，其餘作者均分 1/2。合著作者中若僅有一位教師，則該師自己指導之學生以本校名義發表者，可不列入作者之計算；但合著作者

中教師人數若多於一位，則不適用學生可不計入之方式（若為碩博士論文共同指導教授則不在此限）。 
2.提出之著作或論文，不得重複提出，否則不予計分。 
3.以博士論文發表者不予計分。 
4.期刊名單及等級應經院教評會通過審核後決定。 
5.論文經正式接受後即視同已發表。 
6.初次受評者由到校後任受評本職期間之所有研究資料皆可納入計算。 
7.評量項中第 1 項副教授得分以 2 倍計算，助理教授及講師得分以 3 倍計算。 
Notes: 
1. For a work or research report authored by more than one person, point calculation shall be based on weight for applicants proportionally. In case 

of two authors, 2/3 of the resulting points is scored by the first author and 1/3 of the resulting points is scored by the second author. In case of 
more than three authors, 1/2 of the resulting points is scored by the first author, and the remaining points are shared equally by other authors. In 
case of a work or research report co-authored by only one instructor, the student under the supervision of the instructor who publishes a work or 
research report in the name of the NCKU will not be calculated as an author. However, the preceding rule is not applicable to a work or research 
report co-authored by more than one instructor (Co-authors of a master's thesis or a doctoral thesis are not subject to this rule). 

2. A work or paper shall not be re-submitted for point calculation. 
3. Applicants shall not calculate points for publication of a doctoral dissertation. 
4. The roster and rank of journals shall be reviewed and approved by the College Faculty Evaluation Committee. 
5. A paper officially accepted shall be considered as a paper published. 
6. Applicants under the first evaluation may include research works during the period from employment to the current position for point calculation. 
7. Points calculated for the first sub-item shall be multiplied by two times for associate professors, and multiplied by three times for assistant 

professors and lecturers. 
權重 Weight 受評人擇定權重

Self-selected weight 
本項得分（依擇定權重計算） 

Score (calculated based on self-selected weight)  
30%~70%   

 

服務（含輔

導） 
(100 分)       
Service

（including 
counseling）
(100 points)   

 

1. 擔任本系各委員會召集人每年得 1-10 分，委員每年得 1~5 分。 
1 to 10 points scored each year as a department committee convener; 1 to 5 points scored each year as 
a department committee member.  

 

 

 

 

2. 擔任本系舉辦學術研討會之主辦者每次得 5 分，協助辦理者每次得 1-5 分。 
5 points scored each time as an organizer of a department-held academic conference; 1 to 5 points 
scored each time as an assistant organizer of a department-held academic conference. 

  

3. 擔任系所主管及相當職務者每年得 1-10 分。 
1 to 10 points scored each year as a department/institute chief administrator or as an official in an 
equivalent position.  

  

4. 擔任本校或本院委員會委員及相當行政職務者每年得 1-5 分。 
1 to 5 points scored each year as an NCKU/college committee member or as an official in an 
equivalent position.  

  

5. 為系爭取產學合作案件或研究計畫案(科技部計畫除外)，每案依管理費收入得 1-10 分。 
1 to 10 points scored for each project under an academy-industry cooperation program or each research 
project (excluding MOST projects), based on the revenue of management fees.   

  

6. 綜合考評包括高中宣導、接待外賓及主任交辦事項，或擔任校外服務工作對提升系譽有幫助者

得 1-10 分。（本項由系主任評分） 
1 to 10 points scored as a participant in promotion events for the department, including a student 
recruitment promotion, a visitor reception, or a duty assigned by the chair or an off-campus service.  

  

7. 學生輔導(如擔任導師、帶領學生校外參訪活動等)1 年 4 分，1 學期 2 分。 
2 points scored each semester as a participant in student counseling activities (serving as an advisor, 
leading students on off-campus visits).  

  

8. 參加教師發展中心相關活動，每年 1-10 分（每次 1 分）。 
1 to 10 points scored each year (1 point scored each time) as a participant in events organized by the 
Center for Teaching and Learning Development. 

  

9. 其他校、內外服務及輔導相關活動，每次 1~2 分。 
1 to 2 points scored each time as a participant in other services and student counseling activities. 

  

合計： 
Subtotal: 

  

註： 
1. 擔任國內外學術期刊主編、編輯委員等職務者，得外加 0~4 分。 
2. 比照院的服務考評方法辦理。 
Note: 
1. An additional score of 0 to 4 points received as an editor-in-chief or editorial committee member of domestic and overseas academic journals. 
2. Point calculation should be based on the college evaluation criteria for the item of service. 
權重 Weight 受評人擇定權重

Self-selected weight 
本項得分（依擇定權重計算） 

Score (calculated based on self-selected weight)  
30%~70%   

 

總計 
Total 

  

附註：1. 各項評分至小數點 1 位，考評評分合計達 70 分者，始得送院教師評審委員會審議。 
2. 受評人申請評量時，應提出五年內(教授/副教授)或三年內(助理教授/講師)教學績效（含開授課程評鑑成績、指導研究生等）、著作目錄、

及校內外服務情形（如教師年度報告所列）供系教評會參考。 
Notes:  

1. All scores must be rounded up to one decimal place. An evaluation case receiving a total score of 70 or above will be submitted to the College 
Faculty Review Committee for review. 

2. An application for faculty evaluation to the Department Faculty Evaluation Committee shall be submitted with documents and materials for 
teaching performance (including course evaluation results and guidance of graduate students), a list of works, and a report of services inside and 
outside NCKU (as listed in the faculty annual report) within the last five years (by a full/associate professor) or the last three years (by an 
assistant professor/lecturer). 


