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. BER1ELAEFHPEF0SAY 2B HE S AT 1 ELE8Y
0754 c BEPIHE L BPE K1 1.050
0.5 points scored for 1-credit course assignment per semester, and 0.75 points
for 1-credit course assignment for multi-teaching assessment curriculum per
semester. The points scored for an English-instructed course is multiplied by
WAEE 2 4p E (50 1.05.

) 2. HEMIFATAFIRERAI DA IR I RERS AL
Course assignment and FoGRpEFTILTE) -

thesis/dissertation 2 points scored for advising a graduating master’s student; 4 points scored

advising (50%) for advising a graduating doctoral student (points equally shared among

co-advisors).

3. FIHPLTAEIRBEFAKERT AP 64 EUIBFFH L5
b
6 points scored for textbooks composed and designated for each course
offered by NCKU, which should be subject to public release and sale.

(100 &) L iRiE S d a4 254 -
TeaChmg A scale of 0 to 25 points based on the assessment of the Department Faculty
(100 points) |Teaching performance Evaluation Committee
(50%) 2. KEFRBLAFL 254 -
A scale of 0 to 25 points based on the results of the student feedback
questionnaire survey.
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Note:
Evaluation criteria for teaching performance should be based on factors, such as the student feedback survey, student interviews, difficulty of course,
rading, course assignment, and class instruction, over the past five years.
1# £ Weight XFABLRLE AIEEAS (RHITREIE)
Self-selected weight Score (calculated based on self-selected weight)
30%~70%
1. % SCI-~SSCI~ABI Z & -k b5 2 dpa) b g4 —ﬁ s & E 1R 1030 4 o (B4 FEET)
10 to 30 points scored for each paper published in journals covered by SCI, SSCI or ABI, or those
with equivalent standards. (point calculation according to Note 7)
2.t TSSCI~ EI- ABI -~ EconLit ~ JEL ~ FLI # & e & k&0 b 7] &2 o]+ 3 4 —ﬁ s &1 4-8
Ao
4 to 8 points scored for each paper published in journals covered by TSSCIL, EI, ABI, EconLit, JEL,
FLI, or those with equivalent standards. (point calculation according to Note 7)
3. ’L‘tﬂfﬁ"p&i$§ﬁ‘lﬁﬁ)‘”]i’s}*%3ﬂ‘ s & B 284 o
2 to 8 points scored for each paper published in journals with a rigorous review system.
4, ShF 22 FAAE (BEIEP) 25 4*5’3‘5“51‘1\’/‘7ﬂ CEREL24
1 to 2 points scored for each paper presented in an academic conference, with a certificate of]
= ;Ln full-text review.
(100 4 ) 5. FEAPHENFHRAEL E;‘*‘“ i ﬁ‘%'ﬁ%"‘ﬁ’ CEAEBIF8A A
A maximum of 8§ points for each article published in MOST-approved specific-themed books or
Research other specific-themed books. 7
(100 points) |6, 5 & (/@) & 3 & 0 (BT ys/ap ) BREIE Y B BE @ 10 4 & #

FLHENT e (5 AR BB 35 A 0 B Y szTﬁﬁfﬁlﬂ“‘Lﬁir @[50~

1-5 4 »
10 points scored each time as a recipient of the MOST Outstanding Research Award; 3 to 5 muml
points scored each time as a recipient of the Grade-A (Excellent) Research Award or as a

Lo . . . . |score]
principal investigator of a MOST-granted research project; 1 to 5 points scored for each project of 50
commissioned by MOST or other government institutions; within the last 5 years (by a
full/associate professor) or the last 3 years (by an assistant professor/lecturer).
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7. His Q."!f,;”"-lpx,,f——ﬁfﬂi EHEP o
Other significant certificates as evidence of research excellence
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Subtotal: (Please attach a list of works, with full texts.)
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Notes:

1. For a work or research report authored by more than one person, point calculation shall be based on weight for applicants proportionally. In case
of two authors, 2/3 of the resulting points is scored by the first author and 1/3 of the resulting points is scored by the second author. In case of
more than three authors, 1/2 of the resulting points is scored by the first author, and the remaining points are shared equally by other authors. In
case of a work or research report co-authored by only one instructor, the student under the supervision of the instructor who publishes a work or
research report in the name of the NCKU will not be calculated as an author. However, the preceding rule is not applicable to a work or research
report co-authored by more than one instructor (Co-authors of a master's thesis or a doctoral thesis are not subject to this rule).

A work or paper shall not be re-submitted for point calculation.

Applicants shall not calculate points for publication of a doctoral dissertation.

The roster and rank of journals shall be reviewed and approved by the College Faculty Evaluation Committee.

A paper officially accepted shall be considered as a paper published.

Applicants under the first evaluation may include research works during the period from employment to the current position for point calculation.
Points calculated for the first sub-item shall be multiplied by two times for associate professors, and multiplied by three times for assistant
professors and lecturers.
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Self-selected weight Score (calculated based on self-selected weight)
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(100 4 )

Service

(including scored each time as an assistant organizer of a department-held academic conference.

counseling )
(100 points) 1 to 10 points scored each year as a department/institute chief administrator or as an official in an

—

BEr LR ELEAFEFINI0OA LR EEF IS4 o

1 to 10 points scored each year as a department committee convener; 1 to 5 points scored each year as
a department committee member.
%E*i?%?ﬁp%gfiﬁﬁﬁﬁﬁSQvﬁy*Eﬁﬁiﬁldbo
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N
5 points scored each (tlme as> an organizer of a department-held academic conference; 1 to 5 points

W

BE LR ARy F &M 1104 -

equivalent position.

4, HEArARAARLAELAZAG FB“IB%HZ«F{'E EEISA
1 to 5 points scored each year as an NCKU/college committee member or as an official in an
equivalent position.

5. HFAEPARLRRERAEYYE ﬁ(;}%}i{&?%lﬁ My EERFEY 7110 4 o
1 to 10 points scored for each project under an academy-industry cooperation program or each research
project (excluding MOST projects), based on the revenue of management fees.

6. FEATIHFCY I ECRENF 2 A EAHAEA > AEETRIRBL TEERS R ’ﬁTE”iﬂ‘
#1-10 A o (A3Ed kA EiELS)
1 to 10 points scored as a participant in promotion events for the department, including a student
recruitment promotion, a visitor reception, or a duty assigned by the chair or an off-campus service.

7. BAWHGETEF  FARIRVEPERE) 2405 18D 24 -
2 points scored each semester as a participant in student counseling activities (serving as an advisor,
leading students on off-campus visits).

8. A HEFFE? ApMER > B & 110~ (FX 1A )-
1 to 10 points scored each year (1 point scored each time) as a participant in events organized by the
Center for Teaching and Learning Development.

9. Hisf - PRI ERRER > EX 124 -
1 to 2 points scored each time as a participant in other services and student counseling activities.
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Note:

1. An additional score of 0 to 4 points received as an editor-in-chief or editorial committee member of domestic and overseas academic journals.
2. Point calculation should be based on the college evaluation criteria for the item of service.

H# £ Weight LA/ TRE A AL (B TELETE)
Self-selected weight Score (calculated based on self-selected weight)
30%~70%
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Notes:
1. All scores must be rounded up to one decimal place. An evaluation case receiving a total score of 70 or above will be submitted to the College
Faculty Review Committee for review.
2. An application for faculty evaluation to the Department Faculty Evaluation Committee shall be submitted with documents and materials for

teaching performance (including course evaluation results and guidance of graduate students), a list of works, and a report of services inside and
outside NCKU (as listed in the faculty annual report) within the last five years (by a full/associate professor) or the last three years (by an
assistant professor/lecturer).




